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Article 1

Preamble
This Agreement is entered into between the City of Rockledge (the City) and Teamsters Local Union
No. 769 (the Union), as exclusive bargaining representatives for the Fire Battalion Chiefs of the City
of Rockledge, Florida, Fire Department. It is the purpose of this Agreement to achieve and maintain
harmonious relations, to provide equitable and peaceful adjustment of grievances, and to establish
standards for wages, hours of work, work rules, and other conditions of employment in accordance
with Florida Statutes.
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Article 2

Recognition
1. The City hereby recognizes the Union as exclusive Bargaining representative for the purpose
of collective bargaining with respect to wages, hours of work, work rules, and other
conditions of employment for the Fire Battalion Chiefs employed by the City of Rockledge.
2. The Union recognizes that the City Manager and designees are the collective bargaining
representatives for the City. The Union further recognizes its obligation to bargain solely and
exclusively with the City Manager and/or designees, and to refrain from any direct
negotiations with the legislative body of the City (City Council) or any of its members
regarding work related issues.
3. Wherever the term “Bargaining Unit Member(s),” or “bargaining unit member(s)” may
appear in this Agreement, the term shall mean those Bargaining Unit Members in the
described bargaining unit.
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Article 3

Management Rights
Those matters covered by the City of Rockledge Personnel Manual and the Standard Operating
Procedures of the Rockledge Fire Department, not modified by this Agreement, and as amended by
the City from time to time at the City’s sole discretion without recourse to the grievance procedure
after a forty-five(45) day period of review and comment shall constitute Management Rights.
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Article 4

Union Business and Representation
A. The Union shall notify the City in writing of the names of its representatives. The City agrees
that during the term of this Agreement, it will deal with authorized Shop Stewards and Business
Agents of the Union. The Union will notify the City of its Shop Stewards and shall cause to
have posted such listing.

B. Shop Stewards shall have the opportunity to investigate and process grievances while on duty,
provided such investigation would not interfere with the daily work schedule or other
responsibilities of the Fire Department, and also providing the Shop Steward has, prior to,
informed the Fire Chief or designee.

C. The Union agrees to deal only with the City Manager or designee in matters requiring mutual
consent or other official action. The City shall notify the Union in writing of the person
designated as “designee”.

D. It is mutually understood and agreed that the Employer shall not compensate the representative
of the Union and Bargaining Unit Members in the Bargaining Unit for time spent in meetings of
conferences held in connection with the negotiations of an agreement, for meetings to arbitrate
any disputes or for meetings with respect to a dispute which has been referred to an impartial
neutral. However, one (1) on-duty representative will be allowed to attend the meeting if
adequate staffing is available, and said meeting is held within the city limits and the
representative is subject to call for emergency purposes, as determined, and approved, by the
Fire Chief or designee, with the understanding that approval will not be arbitrarily withheld.
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Article 5

Union Dues
1. Bargaining Unit Members covered by this Agreement may authorize, in writing, payroll
deductions for the purpose of paying union dues, initiation fees and assessments. Under no
circumstances shall the City be required to deduct Union fines or penalties from the pay of any
member.

2. The Union will invoice, on a monthly basis, the City in the amount due and owing for each
Bargaining Unit member who has authorized payroll deductions.

3. Union dues shall be deducted on a bi-weekly (26 deductions) basis and the funds deducted shall
be remitted to the Secretary-Treasurer of the Local Union by the 10th day of the month following
dues collection.
A. The Union agrees to indemnify and hold harmless the City, its agents, Bargaining Unit
Members and officials from and against any claims, demands, damages or causes of
action (including, but not limited to, claims etc., based upon clerical or accounting errors
not caused by negligence), asserted by any person, firm or entity, based upon or related
to payroll deduction of Union dues. The Union agrees to defend, at its sole expense, any
such claims against the City or its agents, Bargaining Unit Members and officials. The
term "officials” as used herein includes elected and appointed officials.
4. The payroll deduction shall be revocable by the Bargaining Unit Member notifying the City and
the Union in writing at least thirty (30) days prior to the date upon which such revocation shall
be effective.

5. No dues deductions shall be made from the pay of any Bargaining Unit Member for any payroll
period in which the Bargaining Unit Member’s net earnings for that payroll period, after other
deductions, are less that the amount of dues to be checked off.

6. An authorization form for dues deduction shall be provided by the Union.
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Article 6

Discrimination
1. The City and the Union agree that there will be no discrimination against any Bargaining Unit
Member because of race, age, color, creed, religion, national origin, sex, ancestry, age, gender,
marital status, sexual preference, or special need which does not preclude the performance of the
essential functions of the job, with reasonable accommodation(s) provided as necessary. The
City and the Union agree not to discriminate against any Bargaining Unit Member because of his
membership or non-membership in the Union.
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Article 7

Prohibition of Strikes
1. Neither the Union nor any of its officers, agents, or any Bargaining Unit Member covered by this
Agreement will instigate, promote, sponsor, engage in, or condone any strike, slow-down,
concerted stoppage of work, or any intentional interruption of the operations of the City,
regardless of the reason for doing so. Any violation of this Article shall subject the violator to
the penalties provided in Florida Statutes.

2. The Union agrees that in the event of any strike, work stoppage, unauthorized picketing or
interference with the operation of the City, the Union President, or designee shall promptly and
publicly disavow such strike and work stoppage and order the Bargaining Unit Members
engaged in such activities to return to work.

3. The City agrees that it will not lockout Bargaining Unit Members covered by this Agreement.
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Article 8

Grievance Procedure
1. In mutual effort to provide harmonious working relations between the parties to this Agreement,
it is agreed and understood by both parties that there shall be a procedure for the resolution of
grievances arising from discipline, application or interpretation of this Agreement that produces
as a final step binding arbitration.

2. A grievance is defined as “any disagreement, including discipline, as to application or
interpretation of this Agreement”, submitted by a member or group of members of the bargaining
unit or the Union.

3. The following steps shall constitute the grievance procedure:
Step 1:

The member, with his shop steward or a non-member claiming breach of this
Agreement shall first conduct informal discussions with the Fire Chief or designee
regarding the matter at issue. Such discussion shall take place within ten (10) days of
when the Bargaining Unit Member would have known or had reasonable knowledge
of the matter. The Fire Chief or designee shall have five (5) days to provide the
Bargaining Unit Member with an answer.

Step 2:

If the Fire Chief or designee’s response in Step 1 is unsatisfactory to the Bargaining
Unit Member or the Union, the issue shall be reduced to writing (for members on a
form provided by the Union) and submitted to the Fire Chief or designee for his
written response, which shall be provided within five (5) days.

Step 3:

The Bargaining Unit Member or the Union shall, within five (5) days, present the
dispute to the City Manager for consideration. The City Manager may, within five
(5) days of receipt of the grievance, conduct a hearing. If conducted the hearing shall
include the member and his/her business agent, or the Bargaining Unit Member, the
Fire Chief designee and any pertinent witnesses. The City Manager shall have
fifteen (15) days from the date of said hearing, to render, in writing, an answer to the
Bargaining Unit Member and the Union. If the answer of the City Manager is
unsatisfactory to the Bargaining Unit Member or the Union the matter becomes
eligible for appeal to binding arbitration.

4. After the grievance has been submitted for arbitration, the parties will attempt to agree on an
independent arbitrator. If the parties cannot agree, then the parties or their representatives shall
request a panel of arbitrators from the Federal Mediation and Conciliation Service, the cost of
the panel to be borne equally by the parties. The parties shall select the arbitrator by means of
______________________________________________________________________________________________
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alternate striking until only one name remains and that shall be the arbitrator.
5. The decisions of the Arbitrator shall be final and binding on the City, the Bargaining Unit
Member and the Union. The Arbitrator shall have no power to alter, modify, amend, add to or
detract from the terms of the Agreement. The decision of the Arbitrator shall be in writing and
rendered to the parties within thirty (30) days of the closing of the hearing.

6. Each party shall bear the expense of its witnesses, other than the grievant, and the cost of any
transcript of the proceedings shall be paid by the party requesting such record. The parties shall
share equally the normal and reasonable expenses of the Arbitrator.

7. Time limits may be extended at any step by mutual agreement in writing. Extensions shall not
exceed fourteen (14) days.

8. The City agrees to inform the Union of any hearing related to a grievance filed in connection
with application or interpretation of this Agreement, as described above, and the Union shall be
allowed to participate in such hearings, in the case of a non-member the Union shall act only as a
witness and not a representative.
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Article 9

Seniority and Reduction in Force
City-Wide Seniority is defined as the length of employment with the City. Bargaining Unit
Members promoted to the position of Battalion Chief shall complete a six-month
probationary period.
1. Departmental Seniority is defined as the length of time of employment within the
Bargaining Unit Member’s current department. Departmental seniority shall accrue from the
first day of employment in a new department.
2. Classification Seniority is defined as the length of time of employment within a particular
classification. Seniority shall accumulate during absences because of paid illness; injury onthe-job, vacation and other authorized leaves.
3. Seniority will be lost when a Bargaining Unit Member:
A.
B.
C.
D.

Terminates voluntarily;
Is discharged for just cause;
Exceeds an authorized leave of absence;
Fails to notify the City of his/her intent to return from furlough three (3) days after
receipt of such recall notice or fails to report at the assigned time, which will not
exceed ten (10) days after receipt of notice by the City . (Certified Mail.)

4. Reduction in Force shall be accomplished in the following manner:
A. Layoff shall be by classification within a department, in order of inverse seniority,
with recall rights to the position.
B. No non-probationary Bargaining Unit Member shall be laid off while there is an
emergency, temporary, part-time or probationary Bargaining Unit Member serving in
the same classification within the same department.
C. The laid off Bargaining Unit Member shall have the right to bump into a lower
classification within the department, if a position is vacant.
D. In the event the abolished positions are reestablished, those Bargaining Unit
Members affected by the lay off in 2. above, shall, in seniority order, be recalled to
their former position.
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Article 10

Maintenance
The City agrees to supply and make available all materials required as determined by the City in the
day-to-day maintenance and upkeep of all fire stations.
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Article 11

Personnel Files
1. Bargaining Unit Members of the bargaining unit will have the right to review, upon reasonable
notice, or copy at their expense their official departmental personnel file.

2. Bargaining Unit Members have the right to include in their personnel files any certificates,
awards or records of achievement, which pertain to the Bargaining Unit Member’s occupation
relative to fire service.

3. The City agrees that bargaining unit members shall have the right to include in their personnel
file written refutation (including witness statements) of any material related to a grievance
proceeding.

4. It is agreed by the parties that, upon request by the Bargaining Unit Member, any material
related to any verbal reprimand or written reprimand will be removed from any Departmental
files, (not to be confused with official files kept exclusively at City Hall) of any Bargaining Unit
member after twelve (12) months of refraining from action that caused the infraction. It is
hereby understood that such infraction has been sufficiently settled and not to be brought up
again in future discussions. The term Departmental files will cover any file kept on any
Bargaining Unit member within the Fire Department.

5. The City of Rockledge recognizes that all employees are to be afforded due process when
accused of rule or policy violations. The City recognizes the following class of employees and
establishes procedures that an employee may elect to use.
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1. Non-Probationary Employees
a. Grievance Procedure - An employee may use the grievance procedure to appeal a
disciplinary action taken against him when there is a disagreement over the issues
discipline. The grievance procedure to be utilized is established within the manual or
within labor agreements. During an appeal the employee will retain seniority status
by must accept any disciplinary action. Should the disciplinary action be reversed on
appeal, the employee is entitled to have returned to him all wages for time lost, not to
exceed a normal workweek.
b. Pre-Determination Hearing - Accused employees facing discipline that could result
in dismissal, suspension, or demotion for disciplinary reasons shall be offered a predetermination hearing by their Department Head. The purpose of this hearing is to
afford the employee an opportunity to present information to explain his action
and/or dispute the charges prior to a disciplinary decision. Attendance to a scheduled
hearing is optional for the employee.
c. Name Clearing Hearing - Any disciplined City employee may request a name
clearing hearing when a public record indicates that he acted improperly and its
affects his good name and reputation associated with employment. The purpose of
the hearing is to afford the employee and opportunity to refute stigmatizing
information and pursue the removal of that information, as well as any
unsubstantiated allegations, for public record. In all cases, employees who wish to
have a Name Clearing Hearing must request it to their Department Head.
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Article 12

Bulletin Boards
The Union shall be authorized to utilize, in each fire station, bulletin board space for the posting of
Union elections, appointments and meeting dates and other business pertaining to Union activities.
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Article 13

Labor Management Committee
1. The Fire Chief or designee will chair a committee that will meet as needed. The committee will
consist of up to two (2) members for both the City and the Teamsters. The parties shall
exchange the names of the participants to attend the meetings at least five (5) working days prior
to the meeting.
2. These meetings will be confined to discussions on the following:
1.
2.
3.
4.
5.

Safety and health
Rules, regulations, and departmental policy
Training and education
Communications
Any other subject mutually agreed upon

3. This committee is advisory only; however, a written report of the meeting shall always be
forwarded to the City Manager.
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Article 14

Distribution of Agreements
Distribution of the Bargaining Unit Agreement to new and current Bargaining Unit Members shall
be the sole responsibility of the bargaining unit, at no expense to the Employer. The City will agree,
however, to provide one (1) copy to the Union Steward at no cost to the Union.
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Article 15

Retirement
1. The City, its Bargaining Unit Member and the Union agree to adhere to all the provisions of the
Retirement Plan as administered by the Rockledge Fire Retirement Board and approved by the
City Council. Any changes agreed to through the collective bargaining process by the I.A.F.F.,
Local 3138, shall be applicable to Bargaining Unit Members covered by this agreement, subject
to a Memorandum of Understanding.

2. Upon request, when leaving the employ of the City, the Bargaining Unit Member may withdraw
all funds contributed by him/her, plus interest, and all funds due him/her under vested interest.

3. Bargaining Unit Members shall contribute seven percent (7%) of the Bargaining Unit Member’s
base pay, but not greater than that contributed by I.A.F.F. members, to the retirement plan. The
Paramedic Incentive shall be considered as part of Base Pay for the purposes of the retirement
contribution.
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Article 16

Disciplinary Action Procedures
1. The City agrees to comply with all statutory provisions of Chapter 112, Florida State Statutes-as
amended time to time.
A. The member shall be informed of the nature of the investigation before any
interrogations begin. Sufficient information to reasonably apprise the member of the
allegations will be provided. If it is known that the member being interrogated is a
witness only, he must be so informed.
B. In cases wherein a member is to be interrogated concerning an alleged violation of the
Department’s rules and regulations which, if proven, may result in their dismissal or in
some disciplinary action, they shall be afforded a reasonable opportunity and facilities to
contact and consult with a representative of the Union before being interrogated. The
Union representative may be present during the interrogation.

C. If a member is under arrest or is likely to be, i.e. if he/she is a suspect in a criminal
investigation, they shall be given their rights pursuant to the Miranda decision.
D. Under the Circumstances described above, the member shall be given an exact copy of
any written statement he/she may execute, or if the questioning is mechanically or
stenographically recorded, the member shall be given a copy of such recording transcript
if requested by him/ her, provided that the employee agrees to pay the City reasonable
cost of such copy or transcript by him/her.
E. No bargaining unit member will be compelled to testify before, or be questioned by, any
non-governmental agency.
F. It is understood between the parties that disciplinary procedures promulgated by the City
in the Department Code of Conduct and the ordinances, resolutions and state law shall be
uniformly applied as to the violations, but may include mitigation of the circumstances as
to the penalties on a case-by-case basis.
G. The Union recognizes the management right of the Department to establish a code of
conduct and other general orders pertaining to member’s performance.
H. No dismissal, demotion, transfer or reassignment, intended as a punitive action which
would result in loss of pay or benefits, shall be taken against any bargaining unit
member, except for just cause and by due process, provided that such member is in such
instance entitled to due process under the Constitution of the United States and the State
of Florida.
I. Should a bargaining unit member be charged with “conduct unbecoming a firefighter”,
the charge shall be specific in its allegation and shall describe the conduct which is the
basis of the charge.
______________________________________________________________________________________________
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Article 17

Duty Hours
The duty hours of Bargaining Unit Members assigned to shift rotation shall be, three (3) shifts of 24hours on duty and 24-hours off duty within five (5) consecutive days followed by four (4)
consecutive 24-hour periods off, and for those Bargaining Unit Members not assigned to shift
rotation shall work five (5) consecutive 8-hour days within seven (7) consecutive days.

However, the Bargaining Unit Member or the City may request, for 40-hour Bargaining Unit
Member, a “flex” schedule, any agreement on a flex schedule must be by mutual agreement of the
City and the Bargaining Unit Member.
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Article 18

Overtime and Callback Pay
1. All time worked over the work cycle will be compensated at time and one-half (1½) the base rate
of pay.

2. Call-Back Pay. When the Employer requires the Bargaining Unit Member to return to work for
duty not on their assigned shift, the Employer shall compensate the Bargaining Unit Member for
a minimum of two (2) hours pay at one and one-half (1½) times the Bargaining Unit Member’s
base rate of pay, subject to Section 1 above.

3. Time on duty shall commence upon reporting for duty and shall end upon notification to leave
the duty station.

4. Bargaining Unit Members who are required to remain on-duty in excess of their normal tour of
duty shall be compensated at one and one-half (1½) times the Bargaining Unit Member’s base
rate of pay for all hours worked beyond the normal tour of duty, subject to Section 1 above.

5. Overtime shall be allocated among eligible Bargaining Unit Members pursuant to the Standard
Operating Policies and Procedures of the Fire Department, as amended from time to time.

6. Compensation for Off-Duty Training Bargaining Unit Member will be compensated at one and
one-half (1½) times their base rate of pay when mandatory by the department to attend training,
subject to Section 1 above.

7. Any Bargaining Unit Member who is required to serve on a committee during off-duty time will
be paid at a rate of one and one-half (1½) of their base rate of pay, subject to Section 1 above.

8. When a Battalion Chief is on vacation, and the subordinate employee of that shift that is acting
as Shift Commander is then absent, and that absence creates the requirement for overtime, the
members of the Bargaining Unit shall be given the right of first refusal for the overtime created
thereby.
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9. If a Lieutenant is absent from work and the City determines the need to fill the position,
Battalion Chiefs shall be eligible only after one attempt has been made to contact all lieutenants
and firefighters.
10. Compensation for Mandatory Off-Duty Meeting. Bargaining Unit Members who are required to
attend a mandatory meeting during off-duty time will be compensated with compensatory time
or overtime, as per the selection of the Bargaining Unit Member, at the rate of one and one-half
(1½) times the actual time spent at a meeting.
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Article 19

Uniforms, Equipment and Vehicles
1. The City shall furnish to all Bargaining Unit Members a standard uniform and equipment when
hired or promoted as outlined/detailed in the department new hire or promotional uniform
checklist. The City will replace any of these items as they become worn, torn, or otherwise
unserviceable due to normal wear and tear, on an as needed basis and subject to annual budget
appropriations. The items to be replaced shall be returned to the department. The city shall also
furnish each Bargaining Unit Member with personal protective equipment.. This equipment
shall meet the required NFPA and OSHA standards and shall include, but not be limited to:
a) Helmet for Structural Fire Fighting
b) Protective Clothing/Equipment for Structural Firefighting
c) Protective Clothing/Equipment for Wildland Firefighting
d) Ear Protection
e) Personal Protective Eyewear
2. The bargaining unit member is responsible for maintaining issued uniforms, gear and equipment
in an acceptable condition and shall wear uniforms, gear and equipment in the manner required
by regulations issued by the Fire Chief.
3. Safety equipment issued by the department must be worn by bargaining unit members under the
conditions and circumstances required by department regulations. Failure to abide by said
regulations may result in disciplinary action up to and including discharge.
4. It is understood and agreed that bargaining unit members are not to wear uniforms while off
duty, except for special occasions as authorized by the Fire Chief or designee.
5. Any Bargaining Unit Member while engaged in the performance of his/her assigned duties, who
have damaged or broken his/her prescription eyeglasses or wristwatch shall have the same
repaired or replaced, whichever is the lesser cost of the two, by the City. Such repair or
replacement shall be subject to reasonableness and approved by the City Manager, as
recommended by the Fire Chief or designee, prior to reimbursement being received. Repair
and/or replacement cost shall not exceed $50.00 for watches and $200.00 for eye glasses
based on actual receipts.
6. Non-probationary employees covered by this Agreement who purchase approved equipment for
use on the job as a firefighter shall be reimbursed up to $100 per fiscal year, based on
submittal of a valid receipt and request for reimbursement. The approved list of equipment
is:
a) Tools (specialized firefighting combination tools)
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b) Flashlights (helmet mounted lights with mounting hardware and coat lights)
c) Gloves (NFPA/ANSI structural gloves and extension gloves)
d) NFPA/ANSI safety glasses and goggles
e) Approved navy job shirts and/or caps with Fire Department logo
f) Additional work shirts beyond those provided may be purchased by City in lieu of
reimbursement.
7. Uniforms or equipment items which are damaged or lost through no fault of the Bargaining Unit
Member, will be replaced by the Department at no cost to the member. The Bargaining Unit Member
will be furnished with safe temporary equipment or uniforms until the replacement is secured.
Damage to or loss of uniform or equipment articles as a result neglect or intentional misuse will be
grounds for disciplinary action and the member will be required to replace the damaged or lost item
at his/her cost. The cost of any required replacement, in such case, shall be through bi-weekly
deductions from the bargaining unit member’s paycheck, of not more than fifty (50) dollars per pay
period. 8. Bargaining Unit Members covered by this Agreement who purchase work shoes/boots for
use on the job, with prior approval of Fire Chief or designee as to type and kind of shoe/boot, shall
be reimbursed up to $100 per fiscal year upon submittal of a receipt and request for reimbursement.
9. Upon cessation of employment with the City, all issued equipment and uniforms will be
surrendered by the Bargaining Unit Member. Failure to do so will result in reimbursement to the
City of Rockledge and the fee/cost will be deducted from the final paycheck or retirement funds.
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Article 20

Rules and Regulations
The City agrees that departmental rules and regulations, which effect wages, hours, and other
conditions of employment, shall not violate the provisions of this Agreement and dispute shall be
subject to the Grievances/Arbitration procedures of this Agreement.

The Union agrees that its members shall comply with the Fire Department Rules and Regulations, as
amended by the City from time to time at the City’s sole discretion, without recourse through the
grievance procedure after a forty-five period of review and comment.
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Article 21

Time Exchange
1. All time exchanges must be approved by Fire Chief or designee. Approval of a time exchange
shall not be arbitrarily or unreasonably withheld.

2. Time exchange will be in writing and the Bargaining Unit Member will secure proper approval
prior to the time exchange. Time exchanges shall be limited to 120 hours per Bargaining Unit
Member.. However, no limit shall apply to exchanges made for the purposes of Bargaining Unit
Member education or training.
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Article 22

Safety and Health
1. The City agrees to make every effort to provide the highest standards of safety and health in the
Fire Department in order to eliminate accidents, deaths, injuries and illness. Further, the Union
agrees to cooperate and encourage all Bargaining Unit Members to work in a safe manner.

2. The City shall accept written recommendations from the Bargaining Unit Members, or the
Union, with respect to unsafe conditions or other safety ideas. Within thirty (30) days of receipt
of an idea or recommendation the City will provide the Bargaining Unit Member or the Union a
written response.

3. The City agrees to vaccinate Bargaining Unit Members against Hepatitis B, at the member’s
discretion, and at no cost to the Bargaining Unit Member.

______________________________________________________________________________________________
26
TEAMSTERS AGREEMENT, 2017-2020

Article 23

Legal Defense and Indemnification
The City agrees to undertake the defense of any Bargaining Unit Member of the bargaining unit
against civil damage suits resulting from their actions while acting within the scope of their
employment.
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Article 24

Holidays
1. The City agrees to recognize the following paid holidays. Of these approved holidays the only
ones that the Bargaining Unit Member will receive in time away from work are outlined in
Article 24 (2) and (3).
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

New Year’s Day
Martin Luther King’s Birthday - The Third Monday of January
Memorial Day - the last Monday of May
Independence Day
Labor Day - The first Monday of September
Veterans Day - The eleventh day of November
Thanksgiving Day
Day After Thanksgiving Day (effective calendar year 2003)
Christmas Day
Two (2) Floating Holidays (granted to Bargaining Unit Members who have six (6)
months of unbroken service with the City.

2. One of the Floating Holidays is a paid holiday that shall not be observed as a day off by shift
personnel. The second Floating Holiday is to be observed as a day off. Approval of the date for
the Floating Holidays will be subject to scheduling and shall not create overtime. The Floating
Holidays must be used within the current calendar year and cannot be carried over into the next
calendar year.
3. The City agrees to compensate eligible Bargaining Unit Members for one hundred twelve (112)
hours of holiday pay on the first payday after December 3rd of each year at the Bargaining Unit
Member’s hourly base rate. Upon separation, Bargaining Unit Members will be paid for any
holiday that has occurred prior to his/her separation.
4. If a Bargaining Unit Member is on sick leave the calendar day prior to, of, or after the holiday,
the said member shall not receive pay for that holiday. (The only exception to this provision is if
the Bargaining Unit Member or immediate family member is on a scheduled sick leave for
surgery, previous injury, or previous illness that is documented by a doctor’s certificate
presented to the Fire Chief
5. Forty-hour Bargaining Unit Members will receive a day off on each of the holidays listed above.
They will be compensated with holiday pay only if required to work by the Fire Chief or
designee.
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Article 25

Vacations
1. The City agrees to provide vacation, based on City-Wide seniority, in accordance with the
following:

1-3 years
4-7 years
8-12 years
13-19 years
20-23 years
24 plus years

Shift
Employees
144 hours
168 hours
216 hours
288 hours
312 hours
336 hours

Non-Shift
Employees
80 hours
96 hours
120 hours
160 hours
176 hours
200 hours

2. All Bargaining Unit Members may take their vacation in increments of not less than one (1)
hour, provided they have given notice to their supervisor and it does not reduce staffing below
minimum requirements or impact normal operations. Further, the approval of the vacation is at
the sole discretion of the Fire Chief or designee. Bargaining Unit Member may also use vacation
leave for the purpose of non-fire related education or schooling subject to scheduling. The
Bargaining Unit Member shall have the right to cancel his vacation upon giving a minimum of
one (1) hour advanced notice to the Fire Chief.

3. Up to one-hundred-forty-four (144) hours of vacation may be carried forward into the next
vacation year. However, in no case shall the carry forward be for a period in excess of one (1)
year. This limitation shall be eighty (80) hours for non-shift personnel. Additionally, shift
personnel may be paid for up to 48 hours (non-shift limited to 40 hours) if they have greater
than 144 hours available at their anniversary date (80 hours for non-shift personnel), but in no
case can they go under 144 hours (80 for non-shift personnel).
4. Bargaining Unit Members becoming sick while on vacation and desiring to use sick time in lieu
of vacation time shall submit a request to the Fire Chief, accompanied by a doctor’s certificate of
illness; the Fire Chief shall determine whether sick leave shall be used, based upon the merits of
the case as presented.

5. Bargaining Unit Members shall request vacation in writing to the Fire Chief or designee.
Vacations will be arranged so as to be mutually convenient to both the Bargaining Unit Member
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and the City, whenever possible, but should a conflict occur, the requirements of the City shall
prevail. The Fire Chief or designee may change the vacation schedule, if required. Should a
Bargaining Unit Member be required to work during his assigned vacation period, he/she shall
be granted his/her vacation at a later date.
6. Vacations may be taken any time during the calendar year, subject to the approval of the Fire
Chief. Vacations requests shall be honored in seniority order, within the bargaining unit, with
advance notice to the Fire Chief.

7. Liquidation, for pay, of accrued and unused vacation time available on the date of separation
shall be as follows:
Normal weekly salary divided by the number of scheduled hours within a workweek
multiplied by the available hours.
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Article 26

Sick Leave
General Policy
1. Paid sick leave will be granted to all bargaining unit Bargaining Unit Members covered by this
Agreement when they are ill, if they have accumulated sufficient sick hours on their record.
Vacation time may be used after accumulated sick leave has been exhausted.

2. Shift Bargaining Unit Members shall accumulate sick leave at the rate of twelve (12) hours per
month and charged as actual hours used in increments of not less than one (1) hour. Those
Bargaining Unit Members of the bargaining unit assigned to forty- (40-) hour workweek will
earn sick leave at the rate of eight (8) hours per month.

3. Sick leave is a privilege which shall be allowed only for the following:
A. personal illness or injury
B. Personal medical or dental appointments that cannot be scheduled other than during
working hours.
C. To supplement Worker’s Compensation after six (6) months
D. Personal medical/disability from pregnancy or childbirth.
4. If a Bargaining Unit Member is absent from duty due to sickness, he/she must notify his/her
supervisor or department officer-in-charge not less than thirty (30) minutes prior to the time
he/she is scheduled to be at work. Violation of this provision shall result in the following
disciplinary action:
First Offense: Written Reprimand
Each subsequent offense within a 12-month period shall result in a loss of pay for that day in
accordance with Article 28 of this agreement.
5. No Bargaining Unit Member is permitted to use sick leave that has not already been
accumulated, except with the approval of the City Manager.
6. Should a Bargaining Unit Member be absent, claiming sickness, and fail to comply with rules and
regulations of this section, such Bargaining Unit Member shall then be charged leave without pay.
Sick leave shall not accrue during any leave without pay. For example, if a Bargaining Unit Member
is charged leave without pay or if a Bargaining Unit Member is suspended without pay for twenty_____________________________________________________________________________________________
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four (24) or more hours during any part of the calendar month, that Bargaining Unit Member will not
accrue/earn a sick day for said calendar month.

7. A doctor’s certificate of illness may be required of the Bargaining Unit Member in order to utilize
sick leave to cover time lost from work.Bargaining Unit Members required to leave their position to
take care of dependents who are ill in their household, are permitted to use forty-eight (48) hours of
their accrued sick leave per calendar year. Non-shift personnel shall be governed by a limitation of
40 hours.

8. Sick leave shall only apply to a Bargaining Unit Member’s health; sick leave shall not be used
for vacation or personal time off. Abuse of sick leave shall be grounds for termination.

9. No sick leave will be paid any Bargaining Unit Member upon separation from the City if said
Bargaining Unit Member has been employed less than one (1) continuous year, or if the
Bargaining Unit Member fails to give at least two (2) week notice.

10. Payment for Sick Leave
1.

Termination/Retirement pay shall be in accord with the following schedule:
a. Fifty percent (50%) of unused accumulated sick leave, subject to the following caps
for both accrual and payment
1) Shift personnel will have a cap of 5,760 hours for use purposes; non-shift
personnel will have a cap of 3,200 hours for use purposes. Bargaining Unit
Members with hours accumulated beyond the cap, as of October 1, 1999, shall
not accumulate more hours until, and unless, they fall below the stated cap.
2) For payment purposes, the cap shall be 2,240 hours for shift personnel and 1,600
for non-shift personnel.
3) Termination/Retirement pay for available sick leave shall follow the formula as
defined below:
Divide the amount of the normal weekly salary by the number of hours
within a workweek, multiplied by the number of available hours, subject to
the provisions of Section (J)(1)(a)(2) of this article.

11. At the time of termination/retirement, if the amount of available sick leave exceeds 500 hours,
the City may, at its option, pay the monies due in a manner consistent with the provisions of
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Section 9.7 of the Personnel Policies and Procedures Manual of the City, as amended from time
to time.

12. Shift personnel at or above 3600 hours at their anniversary date can reduce their accumulation by
36 hours and be paid same at their current base rate of pay. Shift personnel at or above 5000
hours shall reduce their accumulation by 48 hours and be paid same at their current base rate of
pay. For non-shift personnel, this provision shall be limited to 16 hours.

13. Effective January 1, 2006, if a Bargaining Unit Member accumulates more than 3,200 hours
(1,600 hours for non-shift personnel) of available sick leave, the Bargaining Unit Member may
elect to convert not more than twenty-four (24) hours of sick leave to personal time. For shift
personnel, this time must be used in not less than a 24-hour increment, and not less than an 8hour increment for non-shift personnel. This personal leave is limited to twenty-four (24) hours
per calendar year and may not be carried forward on an annual basis. This shall require approval
in writing by the City Manager, following a written request submitted by the eligible Bargaining
Unit Member through the Fire Chief or designee. The day(s) of use shall be designated when the
conversion of time is requested.
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Article 27

Military Leave
1. The City agrees to provide Bargaining Unit Members associated with the National Guard or
other active Military Reserve Units with leave without loss of pay as in accordance with Florida
Statutes, Sections 115.07, 115.14 and 250.48. The City and bargaining unit members shall also
abide by the Uniformed Services Employment and Reemployment Act (USERRA). A copy of
orders will be provided by the bargaining unit member to the Fire Chief or desingee.
2.

Additional leave for Military Service may be granted by the Fire Chief or designee, after receipt
of such request in writing, without pay as provided in the Federal Universal Military Training
Act, as amended from time to time.
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Article 28

Wages
1. The City agrees to compensate members of the Bargaining Unit within the pay range below,
effective the pay cycle beginning the first full pay period of the new fiscal year.

Start to two years ...............................$ 69,246
Two years to four years......................$ 71,661
Four years to six years .......................$ 74,078
Six years to eight years ......................$ 76,493
Eight years and above ........................$ 78,188
The pay rates above are calculated based on the number of years the Bargaining Unit Member
has within the Battalion Chief classification; movement to the next level, if achieved, shall occur
beginning the first full pay period following the Bargaining Unit Member’s anniversary.

Once a member has reached the top of the pay range ($78,750), the member shall receive a onetime lump sum payment of $1,500.00, payable the first full pay period after the beginning of
each fiscal year. For FY 2020 only, the one member who is at the top of the pay range shall
receive $1,500 to his base pay beginning the first full pay period following the Bargaining Unit
Member’s anniversary of April 2020.

2. For purposes of calculating the FLSA cycle for overtime pay, time worked shall be limited to
vacation leave, and holiday pay only, and shall be calculated every two weeks.

3. Any Bargaining Unit Member who has unpaid leave, for any reason, shall realize a reduction in
pay equivalent to the hours of said unpaid time.
4.

The City agrees to provide longevity pay as outlined in Section 4 of the Personnel Policies and
Procedures Manual of the City.

5. The City agrees to compensate Bargaining Unit Members having achieved an Associate’s
Degree in Fire Science, or a Bachelors Degree in any field, a $1,000.00 annual stipend, the same
to be paid in pay period increments. Bargaining Unit Members, who were promoted to rank of
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Battalion Chief after October 1, 2017, shall not be eligible to receive this compensation. .

6. The City agrees to compensate Bargaining Unit Members having attained state certification as
paramedic a $2,300.00 annual stipend, the same to be paid in pay period increments. If a
Bargaining Unit Member has also attained Solo Status, the Bargaining Unit Member shall
receive an additional $750.00 stipend annually, payable in pay period increments (both stipends
total of $ 3,050.00).
7. The base salary of a Battalion Chief shall always be at least five percent (5%) more than the base
salary of the highest paid lieutenant in the Department, and shall be reviewed annually
8. The City agrees to compensate Bargaining Unit Member(s) with a $650.00 annual stipend for
attaining the following certifications: Fire Officer I or Fire Officer II.
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Article 29

Bereavement Leave
1. Bargaining Unit Members covered by this Agreement may be granted time off with pay, in the
event of a death of an immediate family member. This shall commence the day following the
date of death, and shall not exceed two (2) shifts in-state, and three (3) shifts out-of-state.
However, in no case shall the leave exceed five (5) calendar days (in-state) or seven (7) calendar
days (out-of-state) from the first day after the date of death. Personnel assigned to a forty-hour
week shall follow the provisions enumerated in the Personnel Policies and Procedures Manual of
the City, as amended from time to time at the City’s sole discretion.

2. The Bargaining Unit Member’s immediate family shall be as defined in the City of Rockledge
Personnel Policies and Procedures Manual of the City

3. Bereavement leave as defined herein shall not be charged to vacation leave or sick leave;
however, if the Bargaining Unit Member needs additional time off, it may be deducted from sick
leave or vacation, at the Bargaining Unit Member’s option, if approved by the Fire Chief or
designee.

4. If notified of a death in his immediate family during duty hours, the Bargaining Unit Member
shall be granted the duration of the shift off with pay. Bereavement Leave will start the
following date as defined in Section 1 of the article.
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Article 30

Jury Duty/Court Time
1. Bargaining Unit Members shall be granted time off with pay for reporting for jury duty upon
presentation to his supervisor of satisfactory evidence relating to said jury duty. Upon receipt of
“jury duty pay”, the Bargaining Unit Member will notify the City of the amount and it will be
deducted from his next regularly received paycheck. For purposes of computing overtime, time
spent on jury duty shall be considered as time worked.

2. Bargaining Unit Members covered by this Agreement who are required to appear in court or to
give a deposition while on an off-duty status, as a result of action arising during the Bargaining
Unit Member’s official duty, shall be compensated at one and one half (1½) times the Bargaining
Unit Member’s hourly base rate of pay. This time shall be based on time spent at the courthouse
or other facility and shall require proof of appearance and time. Every effort shall be made by
the City and the Bargaining Unit Member to have required court appearances or depositions
scheduled during duty hours.

3. The provisions of this Article do not apply to Bargaining Unit Members who volunteer for jury
duty or any other type of judicial service.
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Article 31

Maternity, Paternity and Adoption Leave
1. Maternity Leave
Bargaining Unit Members covered by this Agreement may request a leave of absence without
pay for the period immediately preceding, during, and following the delivery of a baby. Such
leave shall not be less than that recommended by the Bargaining Unit Member’s physician, but
in no case shall the leave exceed 180 days.
The Bargaining Unit Member may use all accrued sick and vacation leave prior to the
commencement of such leave.

2. Paternity and Adoption
Bargaining Unit Members covered by this Agreement will be allowed to use up to ninety-six
(96) hours of accrued sick leave for the purpose of being present at the delivery of or making
arrangements for adoption of a child. This leave shall be subject to Article 26 (5) of this
Agreement.
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Article 32

Group Hospitalization and Life Insurance
1. The City agrees to maintain a medical, surgical, maternity, life, hospitalization benefits group
insurance benefit.

2. The City agrees to maintain the present percentage rate of contribution toward premium payment
of group hospitalization insurance, if structured by the City; otherwise, City reserves the right to
adjust contribution and benefit levels if imposed by another level of government. However, the
City agrees to provide an equivalent benefit as provided to the general employees of the City.
Employee: 100%
Dependent: 50%
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Article 33

Injury Benefits
1. The City agrees to attempt to provide Bargaining Unit Members, who suffer an on-the-job
injury, a temporary light duty position if cleared by the treating physician. This light duty
position will be with the intent that the Bargaining Unit Member is capable of returning to full
duty status within a reasonable time, as determined by the Fire Chief or designee.

2. The City agrees that in the event of an on-the-job injury to any Bargaining Unit Member:
A. If unable to return to duty the Bargaining Unit Member shall be paid his full wages from
the date of the injury for a period of not to exceed one-hundred-eighty (180) consecutive
calendar days. All workers’ compensation benefits received by the injured Bargaining
Unit Member shall be endorsed to the City.
B. The Bargaining Unit Member shall be entitled to receive all workers’ compensation
benefits after the one-hundred-eighty (180) calendar day period.
C. An Bargaining Unit Member injured on the job shall not lose any benefits to which they
are entitled while on temporary disability except insofar as all premiums paid by the
Bargaining Unit Member shall be remitted to the City weekly by the said Bargaining
Unit Member.
D. Any Bargaining Unit Member who is able to return to work after an injury shall be
reinstated to his/her former position, providing he/she is qualified to perform the work
and is released by the treating physician.
E. This section shall be applicable to injuries which occur in the course of the performance of
fire fighter duties and responsibilities as outlined in the Departmental S. O. P A list of
approved physical fitness activities, will be provided by the Fire Chief or designee
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Article 34

Compensation Upon Termination of Employment
1. The Employer agrees that upon two (2) week’s notice of intent to resign or retire from the
service of the City and after completion of the probationary period, an Bargaining Unit Member
shall be eligible to receive the following:
A. Accumulated vacation time;
B. Accumulated sick leave, in accordance with Article 26 of this agreement;
C. Accumulated overtime;
D. Accumulated holiday pay;
E. Accumulated retirement benefits in accordance with the provisions of the Retirement
Plan in force at the date of resignation, or retirement.
2. The City agrees that should an Bargaining Unit Member’s services terminate by reason of death,
his/her beneficiary(ies) will be eligible to receive the following:
A. Accumulated vacation time;
B. Accumulated sick leave, in accordance with Article 26 of this agreement.
C. Accumulated overtime;
D. Accumulated holiday pay
E. Accumulated retirement benefits in accordance with the provisions of the Retirement
Plan in force at the time of death; and
F. Life Insurance for Fire Fighters as required by State Statute.

3. The City agrees that should an Bargaining Unit Member be discharged for just cause he/she shall
be eligible to receive the following:
A. Accumulated vacation time (after 1 year of continuous employment)
B. Accumulated overtime;
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C. Accumulated holiday pay; and
D. Accumulated retirement benefits in accordance with the provisions of the Retirement
Plan in force at the date of termination.
E. It is understood that accumulated sick leave will not be paid upon discharge for just
cause.

4. The City agrees that in the event there is a reduction in force, severance pay will be granted as
follows:
1 through 5 years service: 2 weeks pay
6 through 10 years service: 4 weeks pay
11 through 25 years service: 6 weeks pay
Over 26 years service: 8 weeks pay
In addition to the severance pay, the Bargaining Unit Member shall be eligible to receive the
following:
A. Accumulated vacation time (after 1 year of continuous employment)
B. Accumulated overtime;
C. Accumulated holiday pay; and
D. Accumulated retirement benefits in accordance with the provisions of the Retirement
Plan in force at the date of the reduction in force.
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Article 35

Tuition and Educational Reimbursement
1. .The City and the Union agree to encourage Bargaining Unit Members to further their education,
especially as such continuing education relates to the services provided by the fire department.
2. The City will, whenever feasible, agree to modifications to the work schedules of Bargaining
Unit Members to permit attendance at schools or courses which further Bargaining Unit
Members’ training, education or skill in the fire and medical services so long as there is no cost
to the City and qualified Bargaining Unit Member are available to work the schedules.
3. Reimbursement Request Submission
All requests for educational reimbursements shall be submitted to the Fire Chief or designee
and approved prior to the attendance at any course or seminar. All requests for
reimbursement may be granted at the sole discretion of the Fire Chief, or designee. To
remain eligible for reimbursement, proof of registration must be submitted within two (2)
weeks of commencement of class.
4. Course Work
Course work must be directly related to the technical duties of the bargaining unit member’s
position or must directly enhance the technical knowledge, skills and abilities relating to the
unit member’s current position and of benefit to the City and department.
5. Education Facilities Post-Second Vocations/Technical/Trade and Business Schools, Educational
facilities should be institutions that are accredited and recognized by the U.S. Department of
Education as listed in the Database of Accredited Post-Secondary Institutions and Programs.
6. Availability of Funds
In the event a commitment for allocated funds occurs prior to the end of the fiscal year, no
additional request for tuition reimbursement shall be approved unless additional funds are
allocated. The department shall notify unit members in the even of such occurrence.
7. Reimbursement Schedule
Reimbursement will be made in accordance with the following schedule:
Letter Grade Percentage Reimbursed
A 100%
B 90%
C 75%
D or below 0%
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Pass 100%
Fail 0%
8. Grade and Tuition Submission
The official notice of grades and the original tuition receipt must be submitted to the Fire
Chief within thirty (30) days of the completion of the approved course(s) or receipt of the
official notice of grades, whichever date is the later. At that time, reimbursement shall be
authorized.
9. Annual tuition reimbursement shall be limited to a maximum of $1,500.
10. Limitations of Reimbursement
A. Bargaining Unit members entitled to educational benefits under other programs or
legislation (i.e. GI benefits, scholarships, grants, etc.) shall not be approved for tuition
reimbursement until such benefits have been expended.
B. Bargaining unit members receiving assistance from other sources separate and apart from
the City, will be reimbursed only in proportion to the total amount of tuition paid by the
unit member and not reimbursed from another source. No bargaining until member will
receive tuition reimbursement greater than actual expenditures paid by the bargaining
unit member.
C. Reimbursement shall be made for tuition cost only, and shall not include student activity
fees, books, materials, travel, parking fees or any other expenses.
11. Employment Obligation
A Bargaining Unit Member receiving tuition reimbursement shall agree to remain in the
employ of the City for at least two (2) years following course completion. A unit member
who separates from employment for any reason other than disability, reduction in workforce,
or death, within the two (2) year period shall reimburse the City for tuition benefits
applicable to courses completed during the affected period. Reimbursement shall be in the
amount proportionate to the two (2) year period of employment not complted, rounded to the
nearest month.
12. It is agreed that any reimbursement due to the City will be deducted from the member’s final
paycheck or retirement check.
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Article 36

Savings Clause
A. If any provision of this Agreement, or application of such provision, should be rendered or
declared invalid by any court action or by reason of any existing or subsequently enacted
legislation, the City and the Union shall, as soon as practicable, meet to negotiate replacement
provisions, the remaining parts or portions of this Agreement shall remain in full force and
effect.
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Article 37

Substance Abuse Testing
1. The City reserves the right, to request any Bargaining Unit Member to take a drug and/or
controlled substance test and/or psychological examination with a showing of reasonable
suspicion that said Bargaining Unit Member, while on duty, is under the influence of drugs or
alcohol or used a controlled substance, as defined by Florida Statutes. Such testing will be
accomplished by breathalyzer, urinalysis, or blood test. A Bargaining Unit Member’s refusal to
submit to testing, upon request based upon the foregoing standards, may be grounds for
immediate termination. The Bargaining Unit agrees to support efforts by the City to maintain a
drug-free workplace and to comply with the provisions of the Workers’ Compensation Drug
Testing Policy.

2. Policy and Procedure: Any Bargaining Unit Member suspected of using, abusing, or illegally
possessing any drug or controlled substance will be covered by these provisions:
A. Reasonable individualized suspicion shall be based upon personal observation and
documented by a supervisor or manager. All documentation must include the following:
1. Dates of suspicion
2. Behavior or observation of any or all of the following:
a)
b)
c)
d)
e)
f)
g)
h)
i)
j)

Exhibiting erratic or unusual behavior
Chronic lateness or absenteeism
Unexplained or lengthy disappearance during the day.
Paranoia
Irritability
Suspiciousness
Sharp mood swing
Changes in appearance of behavior
Abrupt change in ability to perform normal duties
Other reasonable causes.

B. Upon implementation of a physical examination/testing procedure, the City will
immediately notify the Union office of the action taken and the name of the suspected
Bargaining Unit Member.
C. All test results shall be kept confidential and shall be available only to designated
Bargaining Unit Member representatives, designated Bargaining Unit representatives, or
designated legal representatives.
D. Any Bargaining Unit Member who tests positive shall be given access to all written
documentation available from the testing laboratory which verifies the accuracy of the
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equipment, the qualification of the lab personnel, the chain of custody of the specimen,
and the accuracy rate of the laboratory. The Bargaining Unit Member may request a
retest, at his/her own expense, at the same facility within twenty-four (24) hours of the
first test.
E. Discipline related to a confirmed positive test result shall be consistent with the
seriousness of the infraction, including rehabilitation without pay up to termination, at
the discretion of the City.
F. The consent form for an Bargaining Unit Member’s authorization of testing is as follows:
I, (Bargaining Unit Member name), voluntarily agree to submit to a physical
examination, including breathalyzer, blood or urine analysis, by qualified personnel.
Further, I authorize any and all physicians, medical facilities, testing facilities and
clinics to deliver the results of said examination or testing to the City Manager of the
City of Rockledge or designee.

________________________________
Witness

Bargaining Unit Member Signature

________________________________
Witness

Date
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Article 38

Physical Examination and Medical Requirements
1. To ensure bargaining unit members are medically capable of performing their
required duties and to reduce the risk of injuries and illness, the City agrees to
provide all bargaining unit members, annual medical physicals that shall include
but not be limited to:
a) Basic examination
b) EKG
c) Audio Screening Test (if indicated)
d) Vision Test
e) Chest X-Ray (if indicated)
f) Blood Analysis (testing deemed necessary by the physician)
g) Urinalysis
h) Tuberculosis Test
i) Spirometer Test
j) Such additional testing as agreed upon by the physician and the bargaining
unit member.
2. Bargaining unit members shall be required to participate in Fit for Duty
examinations. Additional test and examinations including, physiological
evaluations, may be included and required as deemed necessary by management
or designated Fit-for-Duty physician.
3. Bargaining unit members who do not meet the minimum requirements for
medical certification, shall be managed by the City in accordance with applicable
Department, City, State and Federal rules and regulations.
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Article 39

License and Qualifications
1. The Union agrees that it is a condition of employment that each employee
acquires and maintains the State and Department certifications or qualifications
required for his/her given job classification.
2. Failure to obtain or retain the necessary State and/or Department certifications or
qualifications will result in automatic suspension, without pay, until the State
and/or Department certifications or qualifications are obtained or reinstated, but
such suspension shall not exceed thirty (30) days. At the end of the thirty (30) day
period after appropriate hearing, the suspension will be converted to a discharge,
if the bargaining unit member cannot provide proof that such
certifications/qualifications are reinstated.
3. Bargaining unit members who have had their driver’s license suspended, revoked,
or restricted (except in accordance with F.S. 322.271(1)(c) for any reason, shall
either use annual leave, shift trades, or in the sole discretion of the City Manager,
be placed on unpaid leave not to exceed thirty (30) days until his/her license has
been reinstated or a work permit issued. Bargaining unit members must notify the
department immediately upon notification of the suspension, revocation, or
restrictions of their license. At the end of the thirty (30) day period, after
appropriate hearing, the unpaid leave will be converted to a discharge, if the
bargaining unit member cannot provide proof of a valid driver’s license.
4. The department will provide at least one opportunity for required training and/or
courses, necessary to maintain a bargaining unit member’s State EMT or
Paramedic license or any other department required certification, licenses or
credentials.
5. Bargaining unit members may obtain the appropriate licenses, certifications or
credentials through outside State approved courses at their own expense.
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